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Based on the EMA-AMEG classification, Ceva does not develop
any molecule classified as A ("Avoid"). Among our antibiotic
sales, Category B ("Restrict") accounts for only 10.1% of sales,
Category C ("Caution") approximately 53.8%, and Category D
("Prudence") 36.1%. As a result, first- and second-line molecules
(Categories C and D) represent a large majority of Ceva's sales.

Ceva, global expertise in autogenous vaccines

Beyond the many vaccines available on the market, Ceva has
established itself as a global leader in custom-made vaccines,
also known as autogenous vaccines. This unique technology
makes it possible to develop a vaccine tailored to a specific
farm or herd, or even for so-called minor animal species
(turkeys, ducks, guinea fowl, etc.), thereby helping to fill the
gap in existing vaccine solutions. Autogenous vaccines play a
key role in preserving species by helping to reduce antibiotic
use and therefore the development of antimicrobial resistance.

The company has a network of campuses dedicated to
manufacturing these autogenous vaccines (Germany, Canada,
France, USA, United Kingdom), further strengthening Ceva's
preventive strategy.
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Technological innovation in the fight against infectious
diseases: the case of rabies

Rabies is a viral disease that knows no borders and affects
more than 150 nations and territories. Unfortunately, it claims
tens of thousands of victims every year, mainly in Asia and
Africa, where 40% of its victims are children under the age
of 15.

More specifically, Ceva devotes investment, resources and
effort to the worldwide supply of oral rabies vaccines. Indeed,
Ceva offers this solution around the world:

« In Europe, with the traditional oral bait for foxes (foxes
being the main hosts of rabies in Europe);

. In North America, with new baits for raccoons and skunks;

«  Advanced-stage field validation of a new oral vaccine for
dogs, authorized last September in Indonesia.

By targeting the source of the disease, it is possible to prevent
its spread and significantly reduce the need for post-exposure
prophylaxis. By focusing on prevention, United Against Rabies,
of which Ceva is an active partner, works tirelessly to vaccinate
dogs against rabies. Through extensive vaccination campaigns,
we are creating a shield that not only protects our companion
animals but also stops the spread of the virus at its source.



OUR ACTION FOR ANIMAL
HEALTH: OUR COMMITMENT
TO THEIR WELFARE

n

At Ceva, animal welfare is a foundational priority: it guides our practices
and choices, with the constant goal of improving animals' lives and
contributing to responsible global health.

Béatrice Besche
Group Clinical Methodology and Animal Welfare Manager

In 2018, Ceva included its commitment to animal welfare
in research in its Code of Ethics and Business Conduct.
Since 2022, Ceva has had a Ceva Charter on Animal Care
and Welfare, regularly updated and applicable to all Group
subsidiaries. A new Animal Welfare Policy, approved by
the Executive Committee at the end of 2024, has been
applicable since January 1, 2025. In 2025, this policy
provided a common reference framework for all Group

activities involving animals, strengthening and structuring
the commitments already upheld by the Charter.

At the end of 2025, the training on the application of the
Charter was updated and extended to all R&D employees.
In addition, training explaining the use of animals at Ceva
was made available to all Group employees.
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Governance of our Group's
commitment to animal
welfare

Respect for animal welfare is represented at the Executive
Committee by the Group Director of Corporate Affairs and
Communication. In 2020, Ceva appointed regional animal
welfare managers, responsible for continuously improving
animals' living conditions and ensuring ethical reviews are
properly conducted. These managers are part of the Group's

Animal Ethics and Welfare Committee, created the same year,
which has met annually since 2021.

In 2025, the Animal Welfare Policy strengthened the existing
governance framework and supported the Committee's work
inreviewing projects and monitoring continuous improvement
actions.

Limiting the use of laboratory
animals

The vaccines and medicines that Ceva develops aim to
protect and treat all animals. Developing these solutions
requires studies involving laboratory animals, as required by
regulations. Ceva strictly complies with the 3Rs rule - Replace,
Reduce, Refine:

e REPLACE: use recognized alternative methods to animal
testing where regulations permit;

. REDUCE: limit the number of animals used and the
number of studies conducted;

o REFINE: continuously improve procedures involving
animals and identify humane endpoints.

Ceva is a member of Health for Animals, Animal Health
Europe and SIMV. In 2021, Ceva joined the Health for Animals
3Rs Task Force. In 2025, Ceva continued its active participation
in the collective work carried out within international 3Rs Task
Forces, contributing to scientific and regulatory exchanges
aimed at promoting the use of alternative methods. Internal
audits of sites housing animals are conducted every year.
In accordance with the "Animal Welfare" audit program
established in 2023, joint Quality Assurance and Animal
Welfare audits have been carried out since 2024.

Animal welfare performance indicators

Percentage of assigned employees having received training in the

application of the Animal Welfare Policy

Percentage of Ceva sites audited on compliance with the Animal

Welfare Policy*

* New indicator for 2025.

2022 2023 2024 2025

86% 93% 93% 95%
89%
N/A N/A N/A (8/9)
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A well-documented
quality policy and
secure data

To guarantee the quality and safety of manufactured
products, Ceva has designed a 5-level pyramidal
documentation  structure, defining the  Group's
requirements, how to implement them, and the recording
processes needed to ensure a high level of traceability.

GUARANTEEING OUR CUSTOMERS
THE QUALITY AND SAFETY
OF OUR PRODUCTS

On average every three years, our sites are inspected by
the supervisory authorities. The digitalization of a growing
number of processes allows teams to work ever more
efficiently.

In 2025, our Group continued to measure the performance
of our processes using quality monitoring indicators, now
extended to the Research and Development departments
and autogenous vaccine sites.

In 2025, a major change took place in the Group Quality Department, with the promotion
of Alberto Duran to the position of VP Quality and Acceleration in October 2025.
This promotion aims to strengthen synergies between Quality Assurance and the teams
responsible for addressing industrial operational issues.

n

At Ceva, the Quality & Acceleration department is essential to ensuring consistency
across our entire product value chain, enabling us to deliver value to our customers while
complying with regulations.

The safety of our products

Ceva's pharmacovigilance department monitors the safety and efficacy of our products
once they are on the market. 100% of our products, whether subject to pharmaceutical

Alberto Duran registration, are monitored by the Group's pharmacovigilance system.

VP Quality & Acceleration

An organization
dedicated to quality

Product quality performance indicators

The Ceva Quality department has been organized since 2020
around the creation and ongoing coordination of various
communities: Systems QA, QA Communities in commercial
subsidiaries, research centres and manufacturing sites, as
well as a community of Quality auditors.

Ceva's Quality Department continues to roll out its Quality
strategy through the implementation of global processes
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that apply to the Group's various departments and entities.
In addition, Ceva's management is convinced that Artificial
Intelligence will become a lever for competitiveness and
Quality improvement. Accordingly, a computerized system
based on Artificial Intelligence has been implemented at the
French sites to help investigate deviations.

Percentage of batch recall events compared

0.03% 0.01% 0.02%

to total number of batches manufactured*

*The scope includes campuses and industrial facilities under the supervision of the GMSQ Department as well as products manufactured by subcontractors,

accounting for 80% of Group sales.
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0.03%

0.01%



REDUCING OUR
ENVIRONMENTAL FOOTPRINT

The Corporate Affairs & Communication, EHS and Engineering
departments jointly steer the Group's environmental
strategy and ensure its operational implementation at sites.
Environmental issues are fully integrated into the EHS policy,
through a roadmap structured around several priority areas.

In 2025, effort was devoted to controlling energy and water
consumption, continuing the roll-out of our environmental
strategy. EHS and CO, impact requirements are in place
for new projects. Consumption targets are set for sites,
particularly for electricity and heat sources.

Limiting our greenhouse
gas emissions

Each year, we carry out a carbon footprint assessment
covering scopes 1, 2 and 3 in accordance with the "GHG
Protocol" methodology. In 2025, the Group continued to roll
out its CO, strategy to achieve its target of reducing scope
1 and 2 emissions by at least 30% by 2030, compared with
2023.

The scope 1 & 2 strategy is built around four pillars:

«  Controlling our energy consumption;

«  Eliminating refrigerant leaks;

«  Decarbonizing (purchasing green energy and deploying
renewable energy projects);
Increasing the share of electric vehicles in the fleet.

In 2025, several concrete actions were continued: energy
optimization work on industrial water production systems in
Guelph, Canada, and air treatment equipment in Libourne,
France; solar panel projects at the Porto Empedocle site,
Italy, and at the new Pulse headquarters in Libourne, France.
Renewable electricity purchases were made for several sites
inHungary, the United Statesand China.In France, biomethane
supply was also introduced at three sites, amounting to
2,672 MWh.

Regarding scope 3, work was carried out with certain Global
External Manufacturing suppliers to obtain emission factors
dedicated to products manufactured for Ceva.
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Reducing our waste To keep improving, relying
and water consumption on environmental audits

Ceva is working to reduce the generation of its hazardous and non-hazardous waste. Waste and
water roadmaps through 2030 are currently being structured.

Ceva relies on an environmental audit program conducted by an independent
expert, continued in 2025 with seven sites audited. It helps identify the main environmental
risks and define appropriate corrective measures, covering notably environmental
management, air emissions, waste management, storage of hazardous products,
and ozone-depleting substances.

In 2025, several water-related projects were rolled out, notably in Beijing, China, Libourne and
Montpon-Ménestérol, France, and Guelph, Canada: rainwater harvesting, optimization of certain
production processes, and reduction of drinking water use for certain industrial purposes.

Environmental performance indicators

2022 2023 2024 2025

Electricity consumed (MWh) 95,734 100,474 108,319 108,057
Stationary sources of fossil fuel combustion (MWh) 71,787 87,246 97,956 110,671
External steam consumed (MWh) 34,403 19,031 20,494 10,287
Biomass (MWh) 23,844 25,414 19,342 27,659
Water consumption (m?3) 658,566 748,956 780,463 761,305
Hazardous and non-hazardous waste generated (t) 8,599 10,166 7,704 7,311
CO, emissions (scope 1 and scope 2 - location-based) (t CO, eq.) 55,746 58,101 58,746 57,509
CO, emissions (scope 1 and scope 2 - market-based) (t CO, eq.) N/A N/A 56,577 44,965
CO, emissions (scope 3) - Purchases of goods and services (t CO, eq.) 113,129 84,430 140,636 118,408
CO, emissions (scope 3) - Other calculated categories (t CO, eq.) 81,808 103,756 80,019 78,231
Percentage of waste recycled N/A 17% 24% 30%
Percentage of waste buried N/A 17% 24% 23%
Percentage of waste incinerated N/A 36% 49% 43%
Percentage of waste disposed by other means N/A 30% 3% 4%
Water consumption intensity (m*/€M) N/A 445 442 396
CO, intensity (t CO, / M€) N/A 152 157 126
Energy intensity (MWh/€M) N/A NA NA 134

The scope of these indicators covers 100% of production sites and R&D sites. The commissioning of the new headquarters during the year adds to the
existing scope.

For Scope 3, data relating to Global External Manufacturing for 2023 and 2024 have been revised to consider the update of the 2025 monetary emission
factors. This revision resulted in a decrease in Scope 3 emissions, directly linked to the application of these updated monetary emission factors.
It consequently has an impact on the Group's CO, intensity.
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CEVA IS ALSO COMMITTED TO...

Preserving biodiversity

Alongside globally recognized organizations such as the CNRS, INRAE and
the “Fondation du Patrimoine”, Ceva has been actively involved for many years
in initiatives aimed at preserving biodiversity.

The Ceva Wildlife Research Fund (Ceva WRF) is an endowment
fund dedicated to financing research projects aimed at
protecting the health of wildlife, built around three main
missions: preserving biodiversity, combating zoonoses, and
preserving the interactions between wild animals, farm animals
and humans.

In 2025, the Ceva Wildlife Research Fund strengthened its
commitment to wildlife preservation by supporting four
new applied research projects around the world. These new
initiatives bring the total number of projects supported by the
fund in favour of wildlife health to around fifteen.

Wildlife Research Fund

In Cameroon, the Tikky Hywood Foundation works on the
rehabilitation of white-bellied and black-bellied pangolins. As
part of this initiative, Ceva WRF supports the establishment
of blood reference values from healthy animals rescued
during operations against poaching and illegal trafficking.
This project aims to improve disease diagnosis, veterinary
monitoring and rehabilitation protocols, thereby increasing
the chances of reintroducing individuals into their natural
habitat. In Tasmania, Tasmanian devil populations have fallen
by nearly 70% in twenty years, notably due to Devil Facial
Tumour Disease (DFTD), a contagious cancer that threatens
the survival of this iconic species. To combat this decline,
Ceva WRF supports the University of Tasmania in developing
an innovative anti-tumour vaccine. The project relies on an
innovative oral bait vaccination strategy, deployed through
automated dispensers equipped with artificial intelligence-
based facial recognition technology. This approach makes
it possible to identify animals individually, optimize vaccine
administration in the wild, and increase the effectiveness of
conservation efforts in the field.

42

#GinePlanet

Faced with the growing threat of avian influenza,
Ceva WRF is also supporting two research programs aimed
at strengthening the protection of wild birds housed in
zoological parks. In Singapore, where no case of avian

influenza has yet been recorded, the endowment fund
is supporting a preventive study in partnership with the
National Parks Board and Mandai Wildlife Group to assess
the efficacy and safety of a new vaccine on several species
particularly susceptible to the disease. In France, six
zoological parks, in partnership with the“Association Francaise
des Parcs Zoologiques” and Ceva WRF, are taking part in a
vaccination campaign combined with a scientific program
involving around twenty species, including penguins, birds
of prey and ostriches. This work aims to generate scientific
data to develop sustainable prevention strategies suited to
the health challenges facing wild bird populations in captivity.

Agrobiodiversity

At the national level, the Animal Agrobiodiversity Award,
created with the “Fondation du Patrimoine’, aims to preserve
French livestock breeds threatened with extinction and to
reward the commitment of farmers and associations working
to safeguard them, under the high patronage of the Ministry
of Agriculture and Food Sovereignty of France; Ceva continues
to support animal genetic diversity.

”

In 2025, Ceva Animal Health and the “Fondation du Patrimoine
chose World Endangered Species Day to present, for the
thirteenth consecutive year, the French National Animal
Agrobiodiversity Award. The award recognized three winners
for the quality of their living heritage preservation projects:
two associations and a project led by four farmers were
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rewarded for their contribution to safeguarding the Kriaxera
duck (Basque Country), the Cotentin, Avranchin and Roussin
de la Hague sheep breeds (Normandy), and the Nantaise cow
(Loire-Atlantique).

In total, more than €300,000 has been awarded to 40 winners
since the award was created. Despite the Fondation du
Patrimoine's decision to bring this award ceremony, which
we co-founded in 2012, to an end, Ceva's actions in favour of
preserving animal biodiversity continue in other forms, in order
to keep supporting and promoting the stakeholders working
for this diversity and for the sustainability of livestock farming
in our regions.
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Responsible purchasing

n

All our purchasing decisions reflect Ceva's values: we favour local suppliers while working
to build a more ethical and sustainable supply chain.

Gabe Johnston
Group Purchasing Director

€1 billion in purchases

Ceva relies on numerous suppliers around the world to
purchase certain raw materials and packaging, services for
its industrial and commercial activities, and for its R&D and
marketing departments. The Purchasing Department, made up
of around thirty people, leads this strategy at Group level.

Since 2022, the Purchasing Department has strengthened its
Responsible Purchasing approach and introduced a common
approach for all buyers across the main hubs (France, Hungary,
the USA and Brazil), representing 73% of the Group's spending.

#1 / Monitoring respect for human rights across the
entire value chain

Across its entire value chain, Ceva pays close attention to
compliance with the fundamental principles set out in the
United Nations Universal Declaration of Human Rights and
ILO conventions. Ceva firmly condemns modern slavery,
forced labour, child labour and any form of discrimination in
employment.

In 2023, a set of criteria covering compliance with labour
law was introduced into the tender processes, including
eliminatory questions on forced labour, child labour and
discrimination in employment.

# 2/Building responsible and supportive relationships
with our suppliers

In September 2022, Ceva reaffirmed its commitment by signing
the "Responsible Supplier Relations and Purchasing Charter".

In 2023, awareness-raising sessions on environmental issues
were held for buyers, and CSR rating grids were incorporated
into tender processes. In 2025, Ceva continued this work to
identify ways of optimizing the CO, emissions of its value chain.
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22,600 suppliers, presentin 110 countries

#3/ Securing the continuity of supply of our components

Ceva's overall strategy is based on a risk assessment of its
supply chain, covering the Group's 25 most strategic products.
Since 2021, the Group's strategy has made it possible to avoid
any supply shortage.

# 4 /Getting involved in the local economic fabric

To contribute to the development of local economies, Ceva
sources its purchases as close as possible to its consumption
sites ("geo-purchasing”). During tender processes, national
suppliers are given preference where costs are equal.

#GinePlanet

Responsible purchasing performance indicators

Primary Ceva platforms

France

United States

Hungary

Géo-purchasing

Percentage of domestic

purchases 2023

62% of French platform
purchases were made
in France

90% of American platform
purchases were made
in the United States

66% of Hungarian platform
purchases were made
in Hungary

Percentage of domestic
purchases 2024

Percentage of domestic
purchases 2025

63% of French platform 62% of French platform
purchases were made purchases were made
in France in France

73% of American platform  90% of American platform
purchases were made purchases were made
in the United States in the United States

75% of Hungarian platform 75% of Hungarian platform
purchases were made purchases were made
in Hungary in Hungary

Training

2022 2023 2024 2025

Percentage of assigned employees having
received training in the “Responsible 85%

supplier relations" charter
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87% 89% 84%



METHODOLOGICAL

NOTE

This section describes the calculation methods and scopes used for the indicators presented

in the 2025 Extra-Financial Report.

Reporting Scope

The reporting scope covers all of the Group's campuses,
industrial sites and commercial subsidiaries. This list does not
include all of the commercial subsidiaries present in more than
40 countries.

1.0ne Ceva
1.1. Skills Development

Employee resignation rate: number of resignations under
permanent contracts in 2025 / permanent headcount under
permanent contracts as of December 31, 2025. Employees of
companies acquired during the year are excluded.

Percentage of performance reviews completed: a review is
considered completed when it has been signed off by the
manager in PeopleCloud. Employees of acquired companies,
new hires in 2025, and employees with less than 1T month of
seniority as of 31/12/2025 are excluded.

Percentage of employees who received at least one training
course during the year: calculated on the basis of all of the
Group's permanent headcount. Employees of companies
acquired during the year are excluded.

1.2. Social Dialogue

Employee coverage rate: number of employees belonging to
entities that have established employee representation or that
benefit from a collective bargaining agreement, divided by
total headcount.

1.3 Health and Safety

Lost-time injury frequency rate (TF1): number of accidents
resulting in at least one day of work stoppage per million hours
worked, for permanent and temporary employees.

Severity rate (TG): number of days of work stoppage following
a workplace accident per thousand hours worked.

Frequency rate of accidents with and without lost time (TF2):
number of accidents requiring professional medical care per
million hours worked.

Dangerous situation: any situation observed on site, reported
by an employee, that could potentially lead to an incident or
accident.

For the 2025 closure rate, data entered in 2024 is combined
with 2025 data.
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1.4. Human Rights

Ratio of women whose salary is less than 10% higher than that
of men: calculated using the Hay classification method, by
country and by category.

Percentage of employees with disabilities: number of
employees who have declared a disability to local
management, in accordance with local legislation. Employees
of the Hungarian subsidiary, which is not legally authorized to
collect this data, are excluded.

1.5. Business Ethics

The training completion percentages for the modules The
ABCs of Anti-Bribery and Anti-Corruption, Prevention of
Money Laundering and Funding Terrorism, and Compliance
Basics relate to employees at Hay grade 16 and above.
The training is assigned every three years. An employee is
considered trained when the training has been validated
(module viewed in full and knowledge test passed).

1.5. Personal Data

Percentage of assigned employees who completed the GDPR
training: calculated on all active permanent employees of the
Group as of December 31, 2025. Non-permanent contracts are
excluded.

2.0ne Health
2.1. Animal Welfare

Percentage of assigned employees who completed the
training on the application of the Animal Welfare Policy:
concerns employees in direct or indirect contact with animals,
identified through Innovation & Development managers,
Welfare Officers and franchise directors. Non-permanent
contracts are excluded.

Percentage of sites audited (8 sites) relative to the number of
sites due to be audited in 2025 in accordance with the audit
program (9 sites).

2.2. Product Quality

Percentage of batch recalls: number of recalls occurring during
the year divided by the total number of batches manufactured
during that same year, multiplied by 100. The scope covers
the campuses and industrial sites under the responsibility
of the GMSQ department and products manufactured by its
subcontractors, representing 80% of the Group's sales.

3.0ne Planet

3.1. Environment - Methodology

Directandindirect emissions (scopes 1,2 and 3) were calculated
using the methodology recommended by the "GHG Protocol".

Scope 1: stationary combustion sources (natural gas, LPG,
propane, heating oil, diesel, wood), mobile combustion
(commercial fleet, service vehicles), refrigerant fluid leaks.

Scope 2: electricity and steam consumption from the external
grid. Results are calculated using two methods (location-based
and market-based). Guarantees of origin were purchased in
Hungary, the United States and China.

Scope 3 - purchases: purchases of raw materials, production
consumables, non-production purchases and services. Physical
approach for direct purchases, financial approach for indirect
purchases and subcontracting. As part of the work on the 2025
Extra-Financial Performance Report, scope 3 data relating to
Global External Manufacturing for 2023 and 2024 were revised
to take into account the update of the 2025 emission factors.
For fiscal year 2025, certain purchases are excluded from the
GHG emissions calculation due to the lack of categorization to
date, as part of a reliability improvement effort under way. This
exclusion applies solely to uncategorized indirect purchases,
representing 22% of indirect purchasing expenditure.
Uncategorized direct purchases, meanwhile, were estimated
and included in the calculation. No further exclusions have
been identified within the Global External Manufacturing
scope.

Scope 3 - other: capital goods, fuel- and energy-related
activities (not included in  combustion), upstream
transportation, business travel, waste generated in operations,
upstream leased assets.

The calculation scope for scopes 1 and 2 covers 100% of
production and R&D sites. For business travel, the scope covers
the countries with the largest commercial fleets (approximately
95% of the fleet).

Energy intensity: energy intensity is calculated by dividing
the Group's total energy consumption, expressed in MWh,
by the fiscal year's revenue in €M.

Carbon intensity: carbon intensity is calculated by dividing
the Group's total GHG emissions (Scope 1, 2 and 3), expressed
in tCO,e, by the fiscal year's revenue in €M.
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3.2. Responsible Purchasing

Percentage of national purchases: calculated from January 1,
2025 to December 31, 2025 in the main purchasing countries
(France, the United States and Hungary), representing 73% of
the Group's purchases. All transactions not falling within the
scope of purchasing are excluded, namely sales, deposits,
taxes, fees and invoices related to sponsorship.

Percentage of buyers trained on the Charter: employees
attached to the "Purchasing” function, whether they belong
to the Purchasing Department or perform a purchasing role
in subsidiaries, as well as employees of the GEM department.
Non-permanent contracts are excluded.



This is a free translation into English of the Independent assurance practitioner’s report on the
verification of information presented in the voluntary non-financial report for the year ended December
31, 2025, issued in French and it is provided solely for the convenience of English-speaking users.

This report should be read in conjunction with, and construed in accordance with, French law and
professional standards applicable in France.

Ceva Santé Animale
Year ended December 31, 2025

Independent limited assurance report of the independent assurance
practitioner on the verification of information presented in the voluntary
non-financial report for the year ended December 31, 2025

EY & Associés
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Ceva Santé Animale
Year ended December 31, 2025

Independent limited assurance report of the independent assurance practitioner on the verification
of information presented in the voluntary non-financial report for the year ended December 31,
2025

To the General Assembly,

In our capacity as independent assurance practitioner, we have performed work to express a limited
assurance conclusion on a selection of ESG information voluntarily prepared by Ceva Animal Health
(hereinafter the “Entity"”), with regards to the Entity’'s procedures (hereinafter the “Criteria”) for the
year ended December 31, 2025 (hereinafter the “Information”), listed in Appendix 1 and presented in
the document attached to this report (hereinafter the “Voluntary Non-Financial Report").

Our assurance does not extend to information in respect of earlier periods, or to any information
presented in the Voluntary Non-Financial Report not included in the Information and accordingly, we
do not express a conclusion on such information.

Limited Assurance Conclusion

Based on the procedures we have performed as described under the “Nature and scope of procedures”
section and the evidence we have obtained, nothing has come to our attention that cause us to believe
that the Information is not prepared, in all material respects, in accordance with the Criteria.

Preparation of the information

In the absence of a commonly-used generally accepted reporting framework or established practices on
which to rely when assessing and measuring the Information, different but acceptable measurement
techniques may be used, which may affect comparability with those of other entities and over time.

Consequently, the Information should be read and understood with reference to the Criteria, available
upon request at the Entity's headquarters, the key elements of which are presented in the Voluntary
Non-Financial Report.

Inherent Limitations in preparing the Information

The information may be subject to inherent uncertainty arising from the state of scientific knowledge
and from the quality of the external data used. Certain information is sensitive to the methodological
choices, assumptions and/or estimates applied in preparing it.

S.A.S. a capital variable
817 723 687 R.C.S. Nanterre

Société de Commissaires aux Comptes
Société e comptable inscrite au Tableau
de I'Ordre de la Région Auvergne-Rhdne-Alpes

Siége social : 1-2, place des Saisons - 92400 Courbevoie - Paris-La Défense 1
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Responsibility of the Entity

The Information has been prepared under the responsibility of Management, who is responsible for:
e selecting or establishing appropriate criteria for preparing the Information.
e Preparing the Information in accordance with the Criteria;

e designing, implementing and maintaining internal control relevant to the preparation of the
Information that is free from material misstatement, whether due to fraud or error.

Responsibility of the independent assurance practitioner
We are responsible for:

e planning and performing the engagement to obtain limited assurance about whether the
Information is prepared, in all material respects, in accordance with the Criteria and is free
from material misstatement, whether due to fraud or error;

¢ forming an independent conclusion, based on the procedures we have performed and the
evidence we have obtained;

e reporting our conclusion to the Entity's Management.

As we are engaged to form an independent conclusion on the Information as prepared by Management,
we are not permitted to be involved in the preparation of the Information as doing so may compromise
our independence.

Professional standard applied

The procedures described below were performed in accordance with International Standard on
Assurance Engagements (ISAE) 3000 (Revised), Assurance Engagements Other Than Audits or Reviews
of Historical Financial Information, issued by the International Auditing and Assurance Standards Board
(IAASB).

This engagement does not constitute an audit or a review of financial statements. Nor does it constitute
a certification engagement in accordance with the guidelines issued by the Haute Autorité de I'Audit
(H2A).

Independence and quality management

Our independence is defined by the International Code of Ethics for Professional Accountants (including
Independence Standards) issued by the International Ethics Standards Board for Accountants (IESBA).
This Code is based on compliance with the fundamental principles of integrity, objectivity, professional
competence and diligence, confidentiality and professional behavior.

In addition, we apply International Standard on Quality Management 1 which requires that we design,
implement and operate a system of quality management including policies and procedures regarding
compliance with applicable ethical requirements, professional guidance and applicable legal and
regulatory requirements.
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Nature and Scope of procedures

We planned and performed our procedures, described below, taking into consideration the risk of
material misstatement in the Information. As part of our limited assurance engagement and based on
our professional judgment, we performed the following procedures in particular:

e obtaining an understanding of the Entity and its environment, including the aspects of internal
control relevant to the preparation of the Information, noting that our work was not intended
to express a conclusion on internal control;

e assessing the appropriateness of the Criteria in terms of relevance, completeness, reliability,
neutrality and understandability, taking into consideration, where appropriate, industry good
practices;

e obtaining an understanding of the internal control procedures implemented by the Entity to
ensure compliance of the Information with the Criteria;

e assessing whether the methods used by the Entity to prepare the Information are appropriate
with respect to the Criteria and evaluating the relevance of changes in methods and
assumptions;

e controlling that the Information has been prepared for the reporting scope defined in the
Criteria;

e selecting, on the basis of our professional judgment, the information that we considered the
most significant, for which we:

o performed analytical procedures to assess consistency in trends and, where
appropriate, requested explanations from management regarding unusual items
identified;

o performed tests of details, based on sampling or other selection methods, in order to
assess the application of calculation methods and assumptions described in the Criteria
and reconciling underlying data to supporting documentation;

o obtained an understanding of the assumptions, the calculation methods and the data
used for estimates through interviews with Management. We assessed the
appropriateness and application of those methods, assumptions and data;

e assessing the overall consistency of the Information with our knowledge of the Entity.
We believe that the evidence obtained is sufficient and appropriate to provide a basis for our conclusion.
The procedures performed in a limited assurance engagement are less extensive than those required for

a reasonable assurance engagement conducted under ISAE 3000 (Revised); a higher level of assurance
would have required more extensive verification procedures.
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Restrictions on Distribution and Use
This report has been prepared solely for your attention and should not be used, distributed or quoted

for any other purpose. We do not accept or assume any responsibility to any third party to whom this
report may be distributed or into whose hands it may come.

Paris-La Défense, the 8 July 2026

French original signed by: Xavier Guillas

Independent assurance practitioner
EY & Associés
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Appendix 1 : The most important information

Social information

Quantitative Information (including key performance
indicators)

Qualitative Information (actions or results)

e o o

e o o o o

Lost-time injury frequency rate (TF1)

Total injury frequency rate (TF2)

Severity rate (TG)

Number of hazardous situations opened per employee
per year

Hazardous situation closure rate

Number of fatal accidents

Total workforce at December 31

Employee turnover rate (resignations)

Percentage of employees receiving training during the
year

Percentage of performance reviews completed

Health and Safety (accident prevention, working
conditions, and well-being).

Employee Development (training, skills development
support, career management, social dialogue).

Environmental Information

Quantitative Information (including key performance
indicators)

Qualitative Information (actions or results)

L]

e o o o ¢ o o o o o

Electricity consumption (MWh)

Fossil fuel consumption from stationary combustion
sources (MWh)

Water consumption (m3)

External steam consumption (MWh)

Scope 1 and Scope 2 market-based CO, emissions
(tCO,e)

Scope 1 and Scope 2 location-based CO, emissions
(tCO,e)

Scope 3 - Purchased goods and services (tCO,e)
Total waste generated (tons)

Hazardous waste generated (tons)

Non-hazardous waste generated (tons)

Percentage of waste recycled

Percentage of waste landfilled

Percentage of waste incinerated

Percentage of other waste treatment methods
Carbon intensity (tCO,e / €m)

Water consumption intensity (m3 / €m)

Actions aimed at reducing energy consumption,
greenhouse gas emissions, waste generation, and
water consumption.

Societal Information

Quantitative Information (including key performance

Qualitative Information (actions or results)

indicators)

e  Gender pay gap Responsible purchasing (supply continuity and
e Female workforce ratio integration into the local fabric).

e  Male workforce ratio

e Share of women in total workforce Actions aimed at preventing human rights

e Share of women among managers violations (harassment and discrimination,

e Share of women among executives monitoring of partners and subcontractors).

e Percentage of employees covered by health, retirement,

life insurance and unemployment benefits

Percentage of employees trained on anti-discrimination
and anti-harassment modules

Number of employees with disabilities / total employees

Actions in favor of animal welfare.

Actions aimed at ensuring business ethics.
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e Highest salary compared with median salary by country

e Percentage of employees covered by employee Actions aimed at ensuring product quality and
representatives, labor unions or collective bargaining safety.
agreements
e Gender and age distribution by country Actions aimed at protecting personal data and
e  Existence of family leave by country GDPR compliance.en conformité RGPD.

e Percentage of assigned employees trained on the ABC of
Corruption module

e Percentage of assigned employees trained on Prevention
of Money Laundering

e Percentage of assigned employees trained on
Compliance Basics

e Percentage of assigned employees trained through the
Compliance Awareness Campaign

e Percentage of assigned employees completing and
passing GDPR training

e Percentage of assigned employees trained on the Animal
Welfare Charter

e Percentage of Ceva sites audited for compliance with the
Animal Welfare Policy

e  Percentage of product recalls relative to total products
sold

e Percentage of purchases made in France by the French
platform

e Percentage of purchases made in the United States by
the U.S. platform

e Percentage of purchases made in Hungary by the
Hungarian platform

e Percentage of assigned employees trained on the
Responsible Supplier Relations Charter

Together, beyond animal health

A4
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